Whites' and Blacks' intergroup attitudes were examined across four samples. Participants wrote essays describing their racial attitudes that were later coded for recurring themes. Coding revealed that Whites and Blacks had similar positive themes, but diverged for negative themes. White participants' most frequently expressed negative attitudes were consistent with the tenets of modern racism theory (McConahay, 1986) . These essay themes, as well as modern racism scores, were more strongly related to antiegalitarian sentiments than to the Protestant ethic. Black participants' negative attitudes were described in terms of reactions to perceived racism, and their essay themes were unrelated to both egalitarianism and the Protestant ethic. Discussion focuses on the salient contents of intergroup attitudes, measurement issues, and the potentially different underlying roots of Whites' and Blacks' racial attitudes. 2000 Academic Press Research on interracial attitudes and relations between Blacks and Whites is marked by a rather unsettling characteristic. While researchers have been busy exploring Whites' attitudes, opinions, stereotypes, and behavior in relation to Blacks for over 65 years, Blacks' interracial attitudes and behaviors have been
virtually ignored. The unbalanced nature of research on racial attitudes, with the greater focus on Whites than Blacks, obviously results in an unbalanced understanding of the nature of intergroup relations. As other researchers have argued (Judd, Park, Ryan, Brauer, & Kraus, 1995; Kinder & Sanders, 1996) , achieving a valid and complete understanding of public opinion, racial tensions, or any other matter in which race is potentially relevant requires that we include not only Whites but also Blacks in our investigations. In the more specific context of a social psychological analysis of interracial attitudes, we cannot purport to understand how those attitudes contribute to the dynamics of intergroup relations unless attitudes among both Whites and Blacks are examined. The paucity of research that considers both of these elements of interracial attitudes led to the present goal of examining Blacks' as well as Whites' racial attitudes. More specifically, we sought to identify and compare the salient contents of Blacks' and Whites' intergroup attitudes and to examine the correlates of participants' attitudes.
Our general strategy for examining participants' racial attitudes involved the use of a spontaneous, open-ended method of attitude assessment (see Esses, Haddock, & Zanna, 1993; Herek, 1987; McGuire & Padawer-Singer, 1976) . Specifically, participants wrote essays describing their racial attitudes, and the essays were coded later for recurring themes. This strategy differs from the typical method for assessing the content of people's racial attitudes, which involves the completion of rating scales such as the Modern Racism Scale (MRS; McConahay, Hardee, & Batts, 1981) . If participants agree with the content of the items on the scale, the items are assumed to be indicative of participants' attitudes. However, by providing participants with scale items that are chosen a priori by the researcher, participants are reduced to expressing their racial attitudes according to the items presented to them. Also, one cannot know whether the issues represented in the items are the most salient aspects of participants' racial attitudes. Thus, use of a spontaneous and open-ended method allowed us to gain unique insights into people's racial attitudes that are not afforded by the more typical questionnaire approach.
Salient Contents of Racial Attitudes
Whites' attitudes. There is a variety of forms of present-day prejudice and, appropriately, a variety of different theories concerning the nature of Whites' prejudice toward Blacks that have unique predictive power (Monteith, 1996) . Given the present emphasis on studying overt expressions of negative attitudes, certain theories are more relevant for hypothesizing about the likely contents of Whites' attitudes than are others. For example, some theories focus on subtle and even largely nonconscious forms of prejudice that are observed among people who consciously hold low-prejudice attitudes (see aversive racism theory, Gaertner & Dovidio, 1986 ; and discrepancy-related research, Devine, Monteith, Zuwerink, & Elliot, 1991; Monteith & Voils, 1998) . Based on these perspectives, we can expect that many Whites will express egalitarian attitudes, but the theories are not relevant to understanding the likely content of openly expressed negative attitudes toward Blacks.
A potentially suitable theory for understanding the likely salient contents of Whites' negative attitudes is modern (or symbolic) racism theory (Kinder & Sears, 1981; McConahay, 1982 McConahay, , 1986 McConahay & Hough, 1976; Sears, 1988; Sears, van Laar, Carrillo, & Kosterman, 1997; Sears & Kinder, 1971) . Modern racism is thought to entail the belief that Blacks are ''pushing too hard and too fast,'' resentment over ''special favors'' that Blacks supposedly receive (e.g., educational or employment opportunities through affirmative action, exorbitant access to welfare, and unfair economic gains), and a denial of continuing discrimination. At the same time, the theory of modern racism holds that Whites are genuinely committed to the abstract principles of justice (i.e., equality, fairness, and freedom) found in the American Creed (Myrdal, 1944) . Thus, in an effort to avoid the appearance of prejudice, modern racists express negative attitudes toward Blacks that supposedly can be justified by invoking nonprejudiced explanations.
One possibility, then, is that the salient contents of Whites' racial attitudes will have considerable overlap with the type of sentiments described by modern racism theory. However, our use of the spontaneous, open-ended method of attitude assessment will enable us to examine two alternative possibilities. First, some researchers have argued that ''old-fashioned racism'' (i.e., support for racial segregation and open discrimination along with endorsement of pre-Civil War racial stereotypes, such as Blacks are inherently inferior; see McConahay, 1982) is not so uncommon and may not have been supplanted by modern racism (e.g., Weigel & Howes, 1985) . Second, other researchers have argued that modern racism theory fails to capture the complexity of Whites' racial attitudes because it focuses primarily on policy-related issues (e.g., the idea that Blacks receive unfair benefits through affirmative action policies) (e.g., Bobo, 1988; Weigel & Howes, 1985) . For example, Brigham, Cook, and their colleagues (Brigham, 1993; Brigham, Woodmansee, & Cook, 1976) have developed multidimensional measures of Whites' racial attitudes that tap into a variety of content areas and social issues. By using a spontaneous, open-ended method of attitude assessment in the present research, we can determine whether the salient contents of Whites' racial attitudes extend beyond the contents that would be expected based on modern racism theory.
Blacks' attitudes. Our use of a spontaneous, open-ended approach to attitude assessment is especially advantageous due to the paucity of research examining Blacks' attitudes toward Whites. That is, this approach will serve to identify the salient contents of Blacks' attitudes, which is necessary before either suitable attitudinal questionnaires can be developed or satisfactory theoretical views can be advanced.
For example, Brigham (1993) developed a measure of Blacks' attitudes toward Whites, called the Attitude Toward Whites (ATW) scale, without knowing what the salient contents of those attitudes might be. His scale development strategy was mainly to adopt items found on his Attitudes Toward Blacks (ATB) scale, which assesses Whites' attitudes toward Blacks. Some of the items on the ATW and ATB scales were identical (e.g., ''Whites should support blacks in their struggle against discrimination and segregation''). Some of the items substituted the racial designation of ''Whites'' for ''Blacks'' [e.g., ''If a black (white, for the ATW) were put in charge of me, I would not mind taking advice and direction from him or her'']. Finally, some of the ATB items were changed for the ATW so that they asked Blacks about their perceptions of Whites' beliefs about Blacks (e.g., the ATB item, ''Black people are demanding too much too fast in their push for equal rights,'' was changed for the ATW to ''Most whites feel that blacks are getting too demanding in their push for equal rights''). The problems with this scale development strategy are fairly obvious. As Brigham (1993) noted, ''. . . most of the original questionnaire items were taken from previously derived scales of whites' racial attitudes. Thus . . . it is quite possible that some relevant dimensions of blacks' racial attitudes were not adequately represented. . . .' ' (pp. 1960-1961 ). The present research, which allowed Blacks to describe the nature of their attitudes toward Whites, will place researchers in a better position for developing a measure of Blacks' attitudes toward Whites.
Although the paucity of relevant past research creates uncertainties about the likely contents of Blacks' racial attitudes, one possibility is that their negative attitudes stem from experiences with and reactions to White racism and discrimination. A good deal of research points to Blacks' continued experiences with racism (Feagin, 1991; Sigelman & Welch, 1991) and the cognitive effort they expend to decide whether prejudice motivates negative reactions by Whites (Crocker, Voelkl, Testa, & Major, 1991; Feagin, 1991; Ruggiero & Taylor, 1997) . Blacks are well aware of the negative stereotypes that Whites hold in relation to them, and their beliefs about Whites' stereotypes are generally accurate (Sigelman & Tuch, 1997) . In addition, other researchers have suggested that Blacks have a ''healthy cultural paranoia'' (Grier & Cobbs, 1968) , or what Thompson, Neville, Weathers, Poston, and Atkinson (1990) called ''racism reaction.'' Racism reaction is conceptualized as a general mistrust of Whites that Blacks supposedly have developed as a survival mechanism in a society where they frequently experience racial, economic, political, and social discrimination (see also Terrell & Terrell, 1981) . It is thought to serve as a protection against the potential of being singled out for inferior or negative treatment by Whites.
This previous research establishes Blacks' continued dealings with and reactions to racism, but it does not establish whether reactions to racism form the basis of Blacks' negative attitudes toward Whites or whether other issues or beliefs are more central to Blacks' racial attitudes. Only by directly assessing Blacks' attitudes toward Whites with the type of open-ended method used in the present research will we learn whether reactions to perceived racism or other beliefs constitute the salient contents of Blacks' racial attitudes.
Possible Correlates of Whites' and Blacks' Racial Attitudes
We also sought to gain a better understanding of the correlates and, by implication, the potential underlying roots of Whites' and Blacks' racial attitudes. Specifically, we examined the relation between participants' attitudes and two value orientations: egalitarianism and the Protestant ethic. These value orientations have been important components of theories concerning Whites' prejudice toward Blacks, such that endorsement of the values has been thought to result in the development of negative attitudes toward Blacks (e.g., McConahay, 1986; Sidanius et al., 1992) . In contrast, to our knowledge, there is no empirical evidence or theoretical reason that endorsement of these values should give rise to negative attitudes among Blacks toward Whites. Therefore, by comparing the relation between attitudes and these value orientations across Whites and Blacks, we were able to determine further whether there are qualitative differences between the nature of Whites' and Blacks' attitudes such that they likely stem from different sources.
Examining the relation between Whites' attitudes and the two value orientations also enabled us to investigate a controversial aspect of modern racism theory. According to proponents of modern racism theory, contemporary racism is rooted in a blend of antiblack affect and the kind of traditional American moral values embodied in the Protestant Ethic . . . a form of resistance to change in the racial status quo based on moral feelings that blacks violate such traditional American values as individualism and selfreliance, the work ethic, and discipline. (Kinder & Sears, 1981, p. 40) Thus, in contrast to old-fashioned racism, which presumably is rooted in antiBlack affect and resistance to equality (e.g., see McConahay, 1986) , modern racism is thought to be fundamentally new and different because people's attitudes arise from their adherence to the Protestant ethic (and not from resistance to egalitarianism) coupled with their dislike of Blacks. As a number of critics of modern racism theory have pointed out (e.g., Sniderman & Tetlock, 1986a , 1986b , the central theoretical argument that modern racism is more related to the Protestant ethic than to resistance to egalitarianism has received very little empirical attention. Sears (1988) summarized national survey data in which antiegalitarianism significantly predicted a four-item scale of racial policy opinions (e.g., support for busing and aid to minorities) and evaluations of Black political candidates, but individualism was unrelated to these measures. However, whether these measures adequately assessed modern racist attitudes is not clear (see Sniderman & Tetlock, 1986a , 1986b . Sears et al. (1997) examined the relation between symbolic (or modern) racism and individualism across several large, national surveys and obtained a small correlation in one sample (r ϭ .23) but little relation in two other samples (rs ϭ .03 and .05). Swim, Aiken, Hall, and Hunter (1995) predicted MRS scores with measures of egalitarianism and the Protestant ethic, and the findings tended to support a stronger relation to egalitarianism. Overall, then, the findings thus far have been far from conclusive.
We sought to examine this defining feature of modern racism theory by examining the relation between participants' spontaneously expressed attitudes (i.e., the content of their essays) and their endorsement of egalitarianism and the Protestant ethic. In addition, we examined the relation between MRS scores and the two values. If modern racist sentiments are more related to resistance to egalitarianism than to the Protestant ethic, modern racism theory would be called into question in an important way. That is, one could not claim that it is a fundamentally new and different form of prejudice because it stems from Protestant ethic values and not from antiegalitarianism. Modern racism, although different in content from old-fashioned racism, would potentially also be rooted in antiegalitarianism. 1
METHOD

Participants
Data were collected from two White and two Black samples to afford some generality in conclusions. Sample 1 (N ϭ 250) was White and from the lower southwest region of the United States. Sample 2 (N ϭ 246) was White and from the lower Midwest. Sample 3 (N ϭ 200) was Black and attending a historically Black university in the southeast. Sample 4 (N ϭ 75) was Black and attending a historically White university in the lower Midwest. All samples consisted of undergraduate students. Research credit for a psychology course was given to Samples 1, 2, and 4 in return for participation; Sample 3 participants were recruited after classes and received no incentive for participating.
Materials and Procedure
For Samples 1, 2, and 4, between 5 and 15 participants completed the study at a time. Data from Sample 3 were collected in two large classroom-type settings. The race of the experimenter corresponded to the race of the participants. After the participants completed a consent form, the experimenter explained that they would be asked about personal racial attitudes. The importance of responding honestly was emphasized. Also, the experimenter explained that all responses would remain completely anonymous and that participants would place their materials in a slotted box containing completed questionnaires from other respondents at the conclusion of the study. The experimenter then distributed the materials and asked the participants to read the instructions carefully and to work at a pace that was comfortable for them.
Sample 1. The instructions indicated that participants should write an essay concerning their attitudes toward Blacks. Following Herek's (1987) open-ended procedure for attitude assessment, participants were informed that their essays should begin either with the sentence ''I have generally positive attitudes toward Blacks because . . .'' or ''I have generally negative attitudes toward Blacks because . . . ,'' depending on how each participant wanted to start their essay. Note that, although participants were instructed to begin their essays in this way, they were not instructed to write essays that were entirely positive or negative in tone. Participants were asked to include their feelings, indicating why they feel as they do, and to speculate about the possible sources of their attitudes.
Sample 2. Participants in Sample 2 completed several measures, in addition to the essay-writing task described above, in a counterbalanced order. One measure was the MRS (McConahay et al., 1981) . Responses to the 7 MRS items were made using a scale ranging from strongly disagree (Ϫ4) to strongly agree (ϩ4). Another measure was the 11-item Protestant Ethic Scale developed by Katz and Hass (1988) . The items concern devotion to work, individual achievement, and discipline. Finally, egalitarianism was assessed with Katz and Hass' (1988) 10-item Humanitarianism-Egalitarianism Scale, which measures the extent to which the respondents value helping others and acting to promote equality. The Protestant ethic and egalitarianism items were randomly ordered on a single questionnaire labeled ''Opinions.'' Samples 3 and 4. Black participants were given the same instructions for the essay-writing task as were White participants, except they were asked to write about their attitudes toward Whites. We later discovered that 16 participants had skipped the essay-writing task, leaving a N of 259 for the essay content analysis. The majority of these participants (69%) were from the historically Black university; perhaps they felt less compelled to complete the task because they were not compensated for participation. Counterbalanced with the essay-writing task was the ''Opinions'' questionnaire described above.
Analyses conducted later revealed no effects for the order in which the materials were completed in any of the samples.
Identification of Themes and Coding Procedure
The essays were examined to identify the presence of themes, defining a theme as ''any idea or complete thought somehow related to the respondent's attitudes'' (Herek, 1987, p. 287) . For example, one theme entailed the expression of negative stereotypical beliefs. The theme-generating process was conducted separately for Samples 1 and 2. Because Sample 3 was relatively small, these data were combined with Sample 4 when they were examined for themes.
The following steps were followed in each of the three content analyses: First, an exhaustive approach to the theme-generating process was used, such that every unique statement was considered to be a separate theme. In other words, with the initial list of themes that was generated, all content in the essays could be coded as corresponding to one of the themes. This precluded the possibility that certain themes would be overlooked. Second, after the first coder had developed the list of thematic categories, he or she went back and coded the essays for the presence or absence of each of the themes. Third, a second judge coded a portion of the essays (13% of the total for Sample 1; 16% of the total for Sample 2; 12% of the total for Samples 3 and 4). Interrater reliability was acceptable in each case (using Scott's, 1955, formula, ϭ .79, .89, and .82) . Fourth, the frequency with which each theme appeared across participants' essays was computed and themes that appeared fewer than 5 times across all of the essays were eliminated (e.g., expressions of positive stereotypical beliefs, such as Blacks are athletic). This resulted in the elimination of between seven and nine themes for each of the three content analyses.
All coders were generally familiar with theories of prejudice but they did not have any specific a priori expectancies about what would be likely to be revealed through the coding procedure. In addition, because the initial theme-generation process was exhaustive, such that all essay content could be matched with a corresponding theme, the possibility of a biased search for certain themes was minimized.
Fourteen themes were identified in Sample 1. Only eight essays manifested none of these themes, and the highest number of themes in a given essay was five (M ϭ 1.78). Thirteen themes were identified in Sample 2. Only five essays included none of these themes, and the highest number of themes in a given essay was seven (M ϭ 2.07). Table 1 summarizes the themes from Samples 1 and 2 and provides examples. A comparison across the two samples reveals remarkable consistency. The same 13 themes were present in both samples, with an additional theme (No. 12; see Table 1 ) also present in the Sample 1. Finally, for Samples 3 and 4, 17 themes were identified. Twenty-three essays included none of these themes, and the highest number of themes in a given essay was five (M ϭ 1.76). Table 2 shows the themes and provides examples.
RESULTS AND DISCUSSION
Prevalence of Positive and Negative Themes
The themes in Tables 1 and 2 can be broadly distinguished in terms of whether they form the basis of positive attitudes (themes 1-7 in Table 1 and themes 1-7 in Table 2 ) or negative attitudes (themes 8-14 in Table 1 and themes 8-17 in Table  2 ). We hereafter refer to these themes as positive and negative themes. (Note that the themes are not necessarily positive or negative in an absolute sense. For example, although the theme ''denial of difference'' formed the basis for positive attitudes, one could argue that it has negative implications because it suggests a lack of appreciation for diversity.)
We first examined the data for the prevalence of essays that included at least one positive theme, at least one negative theme, or at least one positive and one negative (i.e., mixed) theme. As shown in Table 3 , the vast majority of participants included at least one positive theme in their essays, with one exception: Participants from the historically Black university were significantly less likely to include a positive theme in their essays than participants in the other samples. Although less common than positive themes, negative themes also were quite prevalent in each sample, with between 39 and 52% of the samples using at least one negative theme. Finally, a number of essays included both positive and negative themes.
Within each race, we next examined the frequency with which individual positive and negative themes were used. The two White and two Black samples showed a great deal of consistency in their use of themes, although there were a few exceptions (see asterisks in Tables 1 and 2 , which denote significant differences between samples). A noteworthy trend among Black participants accounts for the relatively low percentage of positive themes used among participants from the historically Black university. Specifically, these participants (i.e., Sample 3) were less likely than Black participants from the historically White university (i.e., Sample 4) to refer to positive upbringing/societal/peer influence and positive experiences with Whites and to say that their positive feelings resulted from a refusal to judge Whites as good or bad. Positive socialization forces and experiences, along with a reluctance to apply stereotypes, thus seem to explain the higher overall percentage of positive themes in the White university sample.
Comparing the positive and negative themes in White versus Black participants' essays revealed some similarities. Five of the same positive themes (see themes 1-5 in Tables 1 and 2 ) appeared in Whites' and Blacks' essays. An interesting race difference for the themes was that Whites were more likely to use the ''denial of difference'' theme. Denying difference rather than accepting diversity thus seems more likely for majority group members. In contrast to the positive themes, there is a notable divide between the content of the negative themes among White and Black participants. The only identical themes were negative personal experiences and negative stereotypes/generalizations and, despite this thematic similarity, the types of experiences and stereotypes described by Whites and Blacks differed substantially. The different salient content of Whites' and Blacks' negative attitudes is examined in detail in the following sections.
Salient Content of Negative Themes among Whites
An examination of the negative themes that emerged in Samples 1 and 2 (see themes 8-14, Table 1 ) suggested the salient content of Whites' negative attitudes seemed to share much in common with the tenets of modern racism. Specifically, themes 8-12 have clear parallels with modern racism theory.
For example, the ''Negative Stereotypes/Generalizations'' theme included stereotypes that are consistent with those thought to accompany modern racism (see McConahay, 1986 ) rather than the pre-Civil War racial stereotypes character- Note. An asterisk denotes a significant difference ( p Ͻ .05 at least) between the samples by chi-square test. istic of more old-fashioned racism (e.g., unintelligent and inherently inferior). Specifically, the stereotypes that occurred more than three times in at least one of the samples included the belief that Blacks: (a) are involved in crimes, shooting, gangs, riots, or drugs (Ns ϭ 15 and 14 for Samples 1 and 2, respectively); (b) are loud, obnoxious, rude, or annoying (Ns ϭ 10 and 9); (c) are lazy, apathetic, or don't try to help themselves (Ns ϭ 8 and 6); (d) are on welfare or looking for Note. An asterisk denotes a significant difference ( p Ͻ .05 at least) between the samples by chi-square test.
handouts (Ns ϭ 8 and 3); (e) have an ''attitude problem'' or think they can do whatever they want (Ns ϭ 7 and 7); (f) use color as a crutch or cry about discrimination (Ns ϭ 5 and 5); and (g) blame Whites for everything (Ns ϭ 5 and 5). All of these stereotypes are consistent with descriptions of modern racism, and none aside from ''lazy'' is consistent with old-fashioned racism.
Themes 9 and 10 also are conceptually consistent with modern racism theory. In fact, the notions that Blacks get more than they deserve and that they have no right to make demands because discrimination is a thing of the past are directly embodied in the MRS. Themes 11 and 12 are not directly reflected in the MRS, although they are consistent with modern racism theory. Specifically, this theory holds that people are concerned about appearing fair and discerning but not prejudiced (McConahay, 1986) . Making a distinction between Blacks who are acceptable versus those who are not (theme 11) is entirely consistent with the idea that modern racists seek to maintain a nonprejudiced self-image while expressing their negative attitudes. Likewise, asserting that one's negative feelings toward Blacks stem from the fact that Blacks are prejudiced helps to protect the self from attributions of prejudice while maintaining one's negative attitude.
To test the contention that themes 8-12 are consistent with modern racism, we had six naïve judges perform a sorting task based on whether they thought the themes were consistent with modern racism, old-fashioned racism, or neither type of racism-based on the descriptions of old-fashioned and modern racism found in the Appendix. Because the stereotype theme (i.e., theme 8) included varied content (e.g., some participants claimed that Blacks are loud and others claimed that Blacks use drugs) but themes 9-12 were more general, two separate sorting tasks were performed. First, for the stereotypes, the judges sorted 21 stereotypic statements. These included the seven stereotypic statements that actually appeared in the essays (see descriptions labeled a-g, above) and 14 filler statements. We found that the judges placed the seven stereotypic statements from the essays in the modern racism category 83% of the time [i.e., of the 42 categorizations (6 judges ϫ 7 stereotypes), the stereotypes were placed in the modern racism category in 35 instances ϭ 83%]. Second, for the more general themes, the judges were provided with 12 themes. Four of these themes were themes 9-12 as they are listed in Table 1 , along with an example for each, and the remaining themes and examples were fillers. We found that the judges placed the four themes of interest in the modern racism category 92% of the time. In addition, for both sorting tasks, no particular stereotype nor theme was consistently placed in a category other than the modern racism category. These findings suggest that the classification of themes 8-12 as modern racism is reliable.
Fully one third (N ϭ 82) of the participants in Sample 1 and over one third (N ϭ 94) of the participants in Sample 2 wrote essays that included at least one of the five themes that the judges viewed as consistent with the theory of modern racism. Two remaining negative themes, which were not directly related to modern racism theory, concerned the role of negative personal experiences in shaping participants' attitudes (theme 13) and the process of socialization through which participants believed they had acquired their negative attitudes (theme 14). Although these themes do not embody the ideas of modern racism theory the way the other themes do, only 25 participants across studies 1 and 2 (5% of White participants) used theme 13 or 14 and did not use at least one of the five themes that shared more in common with modern racism theory. Therefore, virtually whenever participants expressed negative sentiments, they did so in a way that resembled the tenets of modern racism.
We examined the data further to determine whether there was evidence of expressions of the type of racial ambivalence described by Katz and Hass (1988) . The pro-Black attitude described by these researchers is sympathy based (e.g., from Katz & Hass' pro-Black scale: ''It's surprising that Black people do as well as they do, considering all the obstacles they face'') and thus is consistent with themes 6 and 7. The anti-Black attitude involves beliefs that Blacks' disadvantages stem from personal failings (e.g., from Katz & Hass' anti-Black scale: ''Blacks should take the jobs that are available and then work their way up to better jobs'') and thus is consistent with theme 11 and possibly theme 10. However, at least one of these positive themes appeared with at least one of these negative themes for only 11 participants (2% of White participants). These findings suggest that the type of ambivalence described by Katz and Hass (1988) is not readily apparent when people simply describe their racial attitudes.
In sum, as illustrated in the following example essays, participants' descriptions of their negative attitudes seemed highly consistent with the theory of modern racism.
I have generally negative attitudes towards Blacks because I feel they follow the ''give an inch, take a mile'' cliché. Whites have attempted to integrate our society since the Civil War. Although it has been a slow progress, it is to a point now where the civil rights are really not an issue. The problem is, black people are not satisfied with this. They want 50% of everything from corporate positions to baseball coaches. Our society does not work that way, however. People attain jobs or positions because of qualifications and not race now. Secondly, I feel that blacks are very guilty of ''reverse discrimination.'' ''Black'' fraternities, and the ''Black'' Entertainment Television channel, and the ''Black'' Student Union are examples. If that is not segregation and discrimination, I don't know what is. . . . In conclusion, I just think that blacks hold a tremendous chip on their shoulder for no reason. Slavery is over, and civil rights give them every right and freedom (often more opportunities) than Whites. For example, minority scholarships.
I have generally positive attitudes towards Blacks because they are just like everyone else except they are a different color. . . . Everyone should treat them equally. On the other hand, I have generally negative attitudes towards Blacks because sometimes they say they don't get equal opportunities as others do. Sometimes you see these people on the street corners, etc. This upsets me because I believe if you go to school and study, and have goals, you can achieve anything. If they really wanted a job they could get one, without blaming their failures on other races. It also bothers me to see that some have a bad attitude toward other races (especially Whites) because of what happened many years ago-slave trade-there are laws against prejudices now-and I don't want a Black person to be rude or hold a grudge towards me, when I had nothing to do with these events that happened a hundred years ago!
Salient Content of Negative Themes among Blacks
Examination of Table 2 suggests that many of the negative themes used by Blacks implied that their negative attitudes stemmed from reactions to perceived racism and discrimination. Recall that the coding procedure for the essays was exhaustive (i.e., all content actually present was represented in the themes generated for coding), so the prevalence of themes related to reactions to perceived racism and discrimination was not a result of our focusing only on this possibility. To provide an empirical test of whether the themes were related to reactions to perceived racism and discrimination, we recruited 12 naïve judges (6 White and 6 Black) to perform a sorting task. Materials for this task were prepared in the following manner: First, note that two of the 10 negative themes (see themes 8 and 9, Table 2) had idiosyncratic content in that they concerned particular experiences with Whites and various stereotypes about Whites. For these two themes, we returned to the essays and generated a list of 25 experiences and 31 negative stereotypes based on the actual experiences and stereotypes that participants described. (If a given stereotype or experience appeared more than once across different essays, it was included in the list only once.) Second, note that the remaining 8 themes (see themes 10-17, Table 2 ) were more general in tone and related to Blacks' perceptions of broader racial issues such as institutional racism and Whites' acts of superiority. For these themes, we generated a list of 16 statements that included these 8 themes along with 8 filler themes that we did not consider to be consistent with reactions to racism. Each item from each of the three lists then was typed on a separate slip of paper. The judges were asked to sort the experiences, stereotypes and themes (i.e., in three separate sorting tasks) into one of three categories: definitely a reaction to perceived racism, possibly a reaction to perceived racism, or definitely not a reaction to perceived racism. Reliability across all judges was .83; reliability between Black and White judges was .80.
We first considered instances in which statements were considered as either definitely or possibly reflecting a reaction to racism. This was because, just as determining whether certain acts or statements are indicative of racism entails some attributional ambiguity (Crocker et al., 1991; Feagin, 1991) , determining whether the contents of Blacks' attitudes reflect reactions to racism also involves some attributional ambiguity. The sorting data revealed a strong tendency for stereotypes to be perceived as potentially reflecting a reaction to racism. Specifically, the stereotypes were placed in either the definitely or possibly reactions to racism categories 68% of the time [i.e., out of the 372 sortings (12 judges ϫ 31 stereotypes), the stereotypes were placed in one of these categories 255 times ϭ 68%]. The experiences were more consistently perceived as being potentially related to reactions to racism in that they were placed in the definitely or possibly a reaction categories 91% of the time. Finally, the more general themes were perceived as possibly or definitely related to reactions to racism 87% of the time.
Even when the definitely reactionary category was examined individually, there was clear evidence that Blacks' negative attitudes often are based on reactions to perceived racism. Stereotypes were perceived as definitely a reaction to racism 41% of the time, and the experiences were perceived as such 63% of the time. Finally, the eight general themes were most likely to be perceived as definitely entailing reactions to racism, falling in this category 72% of the time. The following two essays are examples of attitudes that appear to be based on reactions to perceived racism: I have generally negative attitudes toward Whites because of my experiences with them on a whole. When I was 10 years old my family moved from Otis Street, which was an African American neighborhood, to a mixed one. The Black kids and White kids would play together, but at school they segregated themselves. I was placed in a high level English class with all the white children. My English teacher, who was White, would always give me this stupid grin whenever the subject of race would come up. . . . To my class, I was the representative of the whole Black race. I heard many comments from my classmates of how stupid, ugly, or unhuman we appeared to them. Any White friend I made would quickly turn against me because their friends or parents didn't approve of me. In high school my best friend was White until I heard her use the ''N'' word when she described her Black math teacher. I will never fully trust them.
I have generally negative attitudes toward Whites because of some of the experiences I have been through when I have been in contact with them. Whites, to me, are not respectful of Blacks and usually do not give them equal opportunity. Whites, at least the ones I have been around, think they are superior and that blacks should not be able to do the things they do. I try my best not to be around them if I can because I get angry with the past of how they treated blacks and the present of how they treat Blacks. I am not really for being around Whites, not saying that all of them are bad, but the majority are.
Correlates of Attitudes
Analyses of the correlates of participants' attitudes were performed using several indices. Using data from White participants in Sample 2, ratings to the MRS items were averaged to form an index in which higher scores reflected more negative attitudes (␣ ϭ .85). The obtained range of MRS scores was Ϫ28-ϩ24 (M ϭ Ϫ8.63, SD ϭ 11.98). Also using the data from Sample 2, Protestant Ethic (␣ ϭ .67; M ϭ 4.44, SD ϭ .71) and Egalitarianism (␣ ϭ .83; M ϭ 5.27, SD ϭ .87) indices were formed. Finally, using the data from Black participants in Samples 3 and 4, Protestant Ethic (␣ ϭ .65; M ϭ 4.48, SD ϭ .80) and Egalitarianism (␣ ϭ .78; M ϭ 5.53, SD ϭ .82) indices were formed. The Black samples endorsed the value orientations to the same extent, ts Ͻ 1.05, ps Ͻ .32. The difference between Whites' versus Blacks' endorsement of the Protestant ethic was not significant, t(518) ϭ .80, p ϭ .47. Whites endorsed egalitarianism significantly less than Blacks (Ms ϭ 5.27 and 5.53, respectively), t(518) ϭ 3.60, p Ͻ .001, although the mean difference was small. The results of correlational analyses among the various measures available in Samples 2-4 are shown in Table 4 .
We initially examined whether White participants' MRS scores predicted the content of their essays. Given the outcome of the sorting task reported earlier, which suggested that most of the themes mapped on to modern racism theory, there should be a significant correlation between the number of negative themes expressed and MRS scores. This correlation proved to be significant, r(246) ϭ .36, p Ͻ .001. An opposite relation was observed for the correlation between MRS scores and the number of positive themes participants' included in their essays, r(246) ϭ Ϫ.40, p Ͻ .001.
We next examined how participants' essay content was related to the value measures and, in the case of Whites, to MRS scores. Focusing first on the total number of positive and negative themes in the essays (rather than on individual themes), the results lead to three important conclusions. First, egalitarian values were related to the spontaneous expression of more positive and less negative attitudes among Whites, but the thematic content of the essays was not related to the Protestant ethic. Second, contrary to modern racism theory, MRS scores were more related to egalitarianism than to the Protestant ethic. Because interest centered on whether participants' Egalitarianism or Protestant Ethic scores accounted for greater variance in their MRS scores, and the reliabilities of the two value scales were not equivalent, the correlations shown in Table 4 were corrected for attenuation (Schmidt & Hunter, 1996) . The analyses revealed that both value orientations were significantly related to participants' MRS scores, but egalitarianism had a stronger relation (uncorrected correlations are Ϫ.35 and .17, respectively). The difference between the absolute value of these correlations was significant, t(243) ϭ 2.32, p Ͻ .03. The stronger relation between measures of modern racism and egalitarianism than between these measures and Protestant Ethic scores suggests that modern expressions of prejudice may be rooted more in resistance to equality than in support for self-reliance and the work ethic.
Third, Egalitarianism and Protestant Ethic scores were not related to Blacks' and Whites' racial attitudes in the same way. In contrast to Whites, the extent to which Black participants endorsed egalitarian values was unrelated to their essay content. Indeed, the correlation between the number of positive themes and egalitarianism among White participants was significantly different from the correlation among Black participants, Z ϭ 2.54, p Ͻ .01, as was the difference between Whites and Blacks for the correlation between the number of negative themes and egalitarian scores, Z ϭ 2.84, p Ͻ .01. Among Blacks, the total number of positive and negative themes was not significantly related to either of the value orientations. (Additional analyses exploring whether the magnitude of the correlations differed for Blacks at the historically Black versus White university revealed no significant differences.) The different patterns of correlations between egalitarianism and Whites' and Blacks' racial attitudes provide further evidence of the qualitative difference between these groups' attitudes. The different patterns of correlations suggest that Whites' and Blacks' racial attitudes likely have different roots. Table 4 also shows the relation between use of each positive and negative theme and the various scales included in Samples 2-4. Among Whites, use of each of the positive themes predicted MRS scores (with only one relation not meeting statistical significance) such that participants were less likely to endorse the MRS items if they used a positive theme. Use of two of the themes (positive upbringing and moral influences, positive) were positively related to egalitarianism, but none of the positive themes predicted participants' Protestant Ethic scores.
More important for assessing the relation between individual negative themes and the theory of modern racism, the three negative themes (i.e., negative stereotypes, get more than deserve, denial of responsibility) that appeared most often across the essays and that were reliably judged to be associated with modern racism in the sorting task all were positively related to MRS scores, with medium effect sizes. Use of these themes was negatively related to egalitarianism but showed no relation with Protestant Ethic scores. Two of the negative themes (division and Blacks are prejudiced) that appeared much less frequently in the essays but that our judges had consistently sorted as modern racism themes were not related to participants' MRS or Egalitarianism scores, and one of these themes (division) showed a weak negative relation with Protestant Ethic scores. Finally, the two themes that we did not consider to be characteristic of the tenets of modern racism theory (negative experiences and upbringing) showed only a couple of weak relations: The negative experiences theme showed a small positive relation with MRS scores and a small negative relation with egalitarianism. Not only were these relations small, only eight participants used the negative experiences theme without also using one of the themes that appears to be more strongly related to modern racism theory (i.e., negative stereotypes, get more than deserve, or denial of responsibility). The small relations thus may be due to the co-occurrence of negative experiences with other themes that are more strongly related to modern racism. Indeed, when negative experiences, negative stereotypes, get more than deserve, and denial of responsibility were simultaneously used to predict MRS, Egalitarianism, and Protestant Ethic scores (i.e., in three separate regression analyses), the negative experiences theme was not significantly related to MRS scores or to the value orientations, but the strength of relations for the other three themes did not change.
In contrast to the findings for Whites, individual themes were not related to Egalitarianism or Protestant Ethic scores among Blacks except in a few instances, and all of these relations were weak.
GENERAL DISCUSSION
The present examination of Whites' and Blacks' racial attitudes, which employed a spontaneous, open-ended method of attitude assessment in four sizable samples of participants, makes several important contributions to our understanding of intergroup attitudes. We discuss these contributions in terms of the similarities and differences between the content of Blacks' and Whites' attitudes, the implications of our findings for racial attitude measurement, and the unique correlates of Blacks' and Whites' racial attitudes.
Content of Racial Attitudes
Because the present research included examinations of Whites' and Blacks' racial attitudes using an open-ended method of attitude assessment, we were able to learn about and compare the salient contents of these two groups' attitudes. Many participants in all four samples included at least one positive theme in their essays, although Black participants from the historically Black university were less likely than other participants to do so. An examination of the specific content of the essay themes revealed a number of similarities, suggesting that Blacks and Whites often have similar foundations for their positive interracial attitudes. Negative themes also appeared with considerable frequency, but in this case there was a notable divide between the content of the themes across White and Black participants.
A variety of theoretical perspectives on prejudice can be considered in relation to the content of the White participants' essays. Consistent with theories concerning subtle expressions of prejudice among individuals who are firmly committed to egalitarian ideals and nonprejudiced attitudes (e.g., aversive racism theory, Gaertner & Dovidio, 1986; discrepancy-related research, Devine, 1989; Monteith, 1993) , many Whites expressed positive attitudes based on moral principles of equality. Few Whites expressed the type of racial ambivalence discussed by Katz and Hass (1988) , which entails sympathy mixed with the belief that personal failings account for unequal outcomes among Blacks. One might argue that the expression of racial ambivalence was discouraged because participants were instructed to begin their essays with either a positive or negative statement. Another possibility is that, as Katz and Hass (1988; Hass et al., 1992) have argued, the form of racial ambivalence they describe is activated only when situational cues serve to make that type of conflict salient. For example, Hass et al. (1992) activated ambivalence by having participants listen to an audiotape of ostensible interviews with people following an incident of racial violence in Howard Beach, Queens. Some people on the tape emphasized Blacks' supposed personal failings resulting in crime, welfare, and drug use (i.e., the type of ''anti-Black'' attitude of interest in racial ambivalence theory) and other people expressed sympathy for Blacks (i.e., the type of ''pro-Black'' attitude of interest in racial ambivalence theory). This procedure served to activate ambivalence by presenting participants with both positive and negative situational cues. Such situational cues were not used in the present research, which may explain why we did not observe the type of ambivalence described by racial ambivalence theory.
Contrary to the perspective that traditional or old-fashioned attitudes about Blacks are not so uncommon (e.g., Weigel & Howes, 1985) , our participants did not express their negative attitudes about Blacks in ways that were consistent with old-fashioned racism. Nor did the essays include negative themes that spanned a wide variety of content areas (e.g., from interracial marriage to evaluations of integration efforts), as would be expected based on multidimensional views of racial attitudes (e.g., Brigham, 1993) . This suggests that, although multiple dimensions of racial attitudes may emerge when multidimensional attitude questionnaires are administered (see Brigham, 1993; Brigham et al., 1976) , a more limited number of themes forms the basis of the salient contents of Whites' negative attitudes.
A number of negative themes were highly consistent with the tenets of modern racism. The three most frequently used negative themes (stereotypes consistent with modern racism theory, the belief that Blacks get more than they deserve, and a denial of responsibility for past or present discrimination) were deemed highly consistent with this theory on two empirical bases. First, the sorting task results indicated that the judges viewed these themes as consistent with modern racism, rather than sorting the themes into the old-fashioned racism category or into the ''neither'' (i.e., neither old-fashioned nor modern racism) category. Second, use of these themes was significantly related to scores on the MRS. Two other negative themes that appeared less frequently also seemed to reflect the theory of modern racism and were judged to be consistent with this theory in the sorting task, although use of these themes was not related to MRS scores. The only other negative themes, which also appeared relatively infrequently, concerned negative experiences and socialization. These themes are not inconsistent with modern racism theory but also are not a hallmark of it.
Whereas a number of the White participants claimed that Blacks do not work hard enough, they get more than their fair share, and they cry discrimination when it really does not exist, the Black participants' negative attitudes reflected their concern with these very views. In other words, the Black participants' essays suggested that prejudice and discrimination are perceived quite frequently and provide a good portion of the expressed rationale for their negative attitudes toward Whites. Across the Black sample, approximately 50% of the participants used at least one of the negative themes, expressing attitudes that our judges most frequently believed were related to participants' reactions to White racism. Although research has revealed that Blacks sometimes do not perceive acts as being discriminatory or motivated by prejudice (Ruggiero & Taylor, 1997; Taylor, Wright, Moghaddam, & Lalonde, 1990) , our findings suggest that, in general, many Blacks perceive that prejudice is directed toward them or that it exists within society (see also Feagin, 1991; Sigelman & Tuch, 1997; Sigelman & Welch, 1991) . The potential psychological repercussions of real or perceived prejudice and discrimination are great, including a threat to one's social selfesteem and a loss of feelings of control (Ruggiero & Taylor, 1995 , 1997 .
It is interesting to note that, comparing the four samples, the overall tone of the essays was most negative among Blacks from a historically Black university. These participants were significantly less likely to include positive themes in their essays than were participants from the other samples, and there was a tendency for them to include more negative themes. Perhaps participants from the historically Black university had more negative experiences with Whites in the past, leading them to choose a predominantly Black school over a predominantly White school. Although the present finding that Black participants from both schools reported negative experiences with equal frequency is inconsistent with this possibility, it certainly warrants additional attention in future research. The finding that the largest difference in theme usage between Black participants from historically Black versus White universities was for the positive personal experiences theme raises an alternative possibility for these patterns. Specifically, Black participants at the historically White university may have had more positive contact with Whites. Although contact appears to have positive effects only under certain conditions (Amir, 1976) , there is widespread support for the notion that it can foster positive intergroup relations. For example, Pettigrew (1997) found evidence of the positive effect of contact in seven samples drawn from four different countries. He argued that empathy and identification with the out-group and reappraisal of the in-group result from contact, which facilitates the formation of friendships and positive attitudes. In the present case, Black participants at historically Black universities may have less contact with Whites and, to the extent that feelings of cultural mistrust about Whites exist (Thompson et al., 1990) , these findings may constitute the most salient contents of attitudes.
Measuring Racial Attitudes
The present research makes the practical contribution of suggesting appropriate content for racial attitude scales. Whether the MRS should be used as a measure of Whites' attitudes toward Blacks has been a controversial issue. A persisting concern is that responses to the MRS reflect conservatism rather than negative attitudes toward Blacks (Fazio et al., 1995; Jacoby, 1994; Sniderman, Piazza, Tetlock, & Kendrick, 1991; Sniderman & Tetlock, 1986a , 1986b Tetlock, 1994) . Our finding that participants most often explained their negative attitudes toward Blacks in ways that were highly consistent with modern racism suggests that the MRS does assess negative attitudes toward Blacks. We conducted an additional study to determine whether MRS scores predict a general dislike of Blacks. The results revealed a strong correlation between MRS scores and discomfort with interacting with Blacks (measured with Brigham's, 1993 , Social Distance subscale of the ATB), r(174) ϭ .75, and a strong correlation between MRS scores and affective reactions to Blacks (measured with Brigham's, 1993 , Affective Reaction subscale of the ATB), r(174) ϭ .87. The magnitude of these correlations suggests that the MRS does measure dislike of Blacks. Perhaps an occasional conservative person who harbors no ill feelings toward Blacks may score high on the MRS, but that would appear to be the exception rather than the rule. Nevertheless, if one's research questions require that racial attitudes be assessed using a multidimensional instrument, an alternative to the MRS (e.g., Brigham's, 1993 , Attitudes Toward Blacks scale) should be used (cf. Bobo, 1988) .
To our knowledge, this is the first study that has examined the salient contents of Blacks' negative attitudes toward Whites and, as such, the research can contribute to the development of a useful attitudinal measure. In developing such a measure, careful thought would need to be given to the phrasing of the questionnaire items. For example, an item might ask Blacks about their perceptions of the extent of discrimination by Whites. This item may be problematic in that (at least based on the authors' experiences) many Blacks who are acutely aware of the problem of racism and who work toward racial equality do not simultaneously dislike Whites as a group. Despite the need for consideration of such issues, a host of items suggested by the present findings are likely to be appropriate for assessing Blacks' attitudes toward Whites. The following are examples of such items: Whites are selfish people; my negative experiences with Whites have led me to develop negative feelings toward Whites; Whites always seem to have negative thoughts about Blacks; Whites will do anything possible to keep Blacks from being successful; and I always have to watch Whites' conversation and approach because they might be up to something. The nature of these items is notably different than the majority of items that researchers have developed based on their a priori notions about what might constitute Blacks' racial attitudes (see Brigham, 1993) .
Correlates of Racial Attitudes
The final contribution of the present research is its implications for our theoretical understanding of the roots of Blacks' and Whites' racial attitudes. By examining the correlation between participants' racial attitudes and their values we can determine what does not constitute the underlying roots (i.e., in the case of nonsignificant correlations) and what potentially is an underlying root (i.e., in the case of significant correlations).
Although Whites and Blacks expressed similar positive themes in their essays, egalitarianism was positively related to the number of positive themes expressed and to the use of particular positive themes among Whites only. Likewise, the less White participants endorsed egalitarianism, the more likely they were to use negative themes and particular types of negative themes in their essays, but such relations were not observed among Black participants. Egalitarianism, which has long been described as a major influence on intergroup attitudes (e.g., Allport, 1954; Monteith & Walters, 1998; Rokeach, 1973 ), thus appears to be related to Whites' but not Blacks' racial attitudes.
In the case of Blacks, the absence of relations between themes and either Egalitarianism or Protestant Ethic scores (with a few exceptions of weak correlations) tells us what does not drive Blacks' attitudes. Based on the content analysis, a reasonable inference is that reactions to perceived prejudice and discrimination forms the basis of Blacks' negative attitudes. However, the manifest content of people's attitudes may not correspond to the underlying roots of their attitudes. In addition, although there was a great deal of consensus among the judges that much of the negative content of Blacks' essays reflected a reaction to racism, the judges did experience some attributional ambiguity. That is, they were sometimes uncertain as to whether participants' statements reflected reactions to racism. In a more limited set of instances, participants' negative sentiments were judged as having nothing to do with real or perceived racism. Thus, additional corroboration for the notion that reactions to racism underlie Blacks' negative attitudes toward Whites is needed.
In the case of Whites, the patterns of correlations were especially informative for testing modern racism theory. A major distinction between this theory and old-fashioned racism, as well as other theories on prejudice (e.g., social dominance theory, Sidanius, 1993 , and laissez-faire racism, Bobo, Kluegel, & Smith, 1997) , is the argument that modern racism is a new and unique form of racism. This is because it supposedly stems more from adherence to the Protestant ethic and the feeling that Blacks violate this prized American value than from antiegalitarianism (e.g., McConahay, 1986; Sears & Kinder, 1971 ). The present research tested this central aspect of modern racism theory in two ways, and the findings were not consistent with the theory. First, we found that the three negative themes that appeared most frequently in Whites' essays were highly consistent with modern racism theory, but they were significantly related to antiegalitarianism and not to endorsement of the Protestant ethic. Second, responses to the MRS were more strongly related to resistance to egalitarianism than to adherence to the Protestant ethic.
These findings imply that the distinction between modern and old-fashioned racism appears to be more a difference in form than in underlying roots. As Sears (1988) noted, finding that egalitarianism is more strongly related to modern racism than individualism ''. . . would alter our view of symbolic [or modern] racism. It would imply that resistance to racial change is more rooted in genuine resistance to equality than is implied by our original emphasis on perceptions that blacks violate nonracial individualistic values such as ambition, hard work, and delayed gratification. It would represent a more pessimistic view of race relations'' (p. 73). In addition, the distinction between modern racism and other perspectives that place a greater emphasis on genuine resistance to equality as the driving force behind prejudice toward Blacks (e.g., see the general group dominance perspectives described by Sidanius, Pratto, & Bobo, 1996) arguably is not warranted.
We do not mean to imply that we regard Protestant ethic values as irrelevant to racial attitudes. The work of Biernat, Crandall, and colleagues (Biernat et al., 1996; Crandall, 1994) has convincingly established that endorsement of the Protestant ethic contributes to prejudiced attitudes. Also, Whites may well appeal to the Protestant ethic value orientation to generate post hoc justifications for their negative attitudes (see Esses, Haddock, & Zanna, 1993; Jost & Banaji, 1994; Jussim, Nelson, Manis, & Soffin, 1995; Sidanius, 1993; Sidanius, Deveruex, & Pratto, 1992) . Despite these possible roles of Protestant ethic values in shaping Whites' racial attitudes, the present finding that antiegalitarianism is more strongly related to expressions of modern racist sentiments than the Protestant ethic is inconsistent with modern racism theory.
Limitations and Conclusions
Several limitations of the present research should be kept in mind. First, although we collected data in different parts of the United States and included Black participants from both historically Black and White universities, our samples obviously are not representative of the population. In addition, we did not examine possible gender differences in the present research.
Second, readers should keep in mind that the present research examined only one aspect of people's racial attitudes. That is, attitude is defined as ''a psychological tendency that is expressed by evaluating a particular entity with some degree of favor or disfavor'' (Eagly & Chaiken, 1993, p. 1) . Attitudes can be observed or measured in terms of one's affect, beliefs, and behavioral inclinations in relation to the attitude object (e.g., see Eagly & Chaiken, 1993, pp. 10-14) . Participants in the present research were asked to state whether their attitudes were generally negative or positive and to explain the basis for their attitudes. Given this procedure, our findings are most relevant to understanding the belief aspect of people's attitudes, which may be rationalizations or justifications for the underlying evaluation. Direct expressions of racial beliefs do predict a wide array of responses, ranging from political opinions (Kinder & Sears, 1981; Sears, 1988; Sears et al., 1997) to prejudiced behavior (e.g., Dovidio, Kawakami, Johnson, Johnson, & Howard, 1997) . Understanding how negative attitudes are expressed thus seems an important endeavor. Nevertheless, direct measures may not correspond to more indirect, subtle racial biases (Dovidio et al., 1997; Fazio et al., 1995; Greenwald, McGhee, & Schwartz, 1998 ; but see Lepore & Brown, 1997; Wittenbrink et al., 1997) , nor may they correspond to the underlying affective component of one's attitude (Fazio et al., 1995) or to one's behavioral inclinations (LaPiere, 1934) .
Furthermore, there can be little doubt that any explicit assessment of racial attitudes has the potential to yield biased responses, given the powerful impact of contemporary norms opposing prejudice or expressions of prejudice (Gaertner & Dovidio, 1986; Monteith, Deneen, & Tooman, 1996) . Although we took steps to minimize these concerns (using experimenters that corresponded to participants' own race, ensuring anonymous responses, having participants place questionnaires in a closed, slotted box, etc.), participants may have been hesitant to describe their racial attitudes in a completely honest manner.
Finally, the nonexperimental nature of the present research obviously limits the conclusions we can draw about the underlying roots of Whites' and Blacks' racial attitudes. In the case of nonsignificant correlations, we can infer what likely does not constitute underlying roots of racial attitudes. The absence of correlations between essay themes and values (i.e., egalitarianism and Protestant ethic) among Blacks suggests that these values are not underlying roots of their attitudes. The finding that the essay themes were more strongly related to egalitarianism than to the Protestant ethic among Whites suggests that antiegalitarianism is a more likely root of Whites' negative attitudes than the Protestant ethic. Nevertheless, the relation between egalitarianism and attitudes toward Blacks could be spurious.
Despite these limitations, we believe the present research provides important insights into the salient contents and the potential underlying roots of Whites' and Blacks' racial attitudes and also provides useful findings relevant to racial attitude assessment. Among both Whites and Blacks, positive intergroup experiences and socialization processes, along with the recognition that stereotyping and prejudice are unjust, appears to form the basis of positive intergroup attitudes. However, evidence of a notable divide between Blacks and Whites was apparent from the negative content of their essays. White participants most often expressed their negative attitudes toward Blacks in ways that were consistent with the theory of modern racism, such as expressing resentment about supposed special favors that Blacks obtain and maintaining that discrimination against Blacks is not a problem in the United States. Our examination of the correlates of such attitudes suggested that, despite the change in the face of prejudice across time, it appears to be largely rooted in antiegalitarianism. In contrast, Black people's attitudes toward Whites appeared to be strongly related to their perceptions of and reactions to stereotyping, prejudice, and discrimination. After examining Blacks' and Whites' perceptions of racial inequality, Sigelman and Welch (1991) concluded that ''It is hardly an overstatement to say that blacks and whites inhabit two different perceptual worlds. Whites simply do not acknowledge the persisting prejudice and discrimination that are so obvious to blacks' ' (pp. 64-65) . In the present research, we have seen that this perceptual gulf translates directly into the salient contents of Blacks' and Whites' racial attitudes.
